Polasai Frithbhulaiochta
Scoil Narchi
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Réamhra

Is € r6l Scoil Naithi na an caighdean is airde oideachais a chur ar fail (tri mhean na Gaeilge) dar n-daltai uile.
Ta timpeallacht foghlama shocair, shabhailte riachtanach leis an gcuspdir seo a chur i gerich. Laghdaionn
agus caolaionn iompar bulaiochta, trina nadar ghnéitheach féin, mianach an oideachais agus déanann sé
dochar siceolaioch. D4 bharr sin, ni folair an cheist a phlé go dearfach agus go daingean tri raon de
ghniomhaiochtai agus de straitéisi scoilbhunaithe a thabharfadh deis do gach ball de phobal na scoile
gniomhd go héifeachtuil in aghaidh an iompair seo.

Rathaionn iompar bulaiochta in atmaisféar na héiginnteachta agus na randachta ina mbraitheann an te a
bhionn thios leis éadochas agus mi-éifeacht i gcoinne cumhacht an bhulai. Ta ga le hardréim d’aireachas
cnuasaitheach sa scoil agus ag tuismitheoiri le go n-aithneofai iompar bulaiochta agus go réiteofai é ar bhonn
cdir agus cothrom.

1. 1 gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte faoi chdd iompair a d’eisigh
an Bord Naisitnta um Leas Oideachais ta an beartas frithbhulaiochta seo a leanas glactha ag Bord
Bainistiochta Scoil Naithi mar chuid de chdd iompair iomlan na scoile. Géilleann an beartas go huile agus go
hiomlan do riachtanais Ghnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile a foilsiodh i Mean Fomhair
2013.

2. Aithnionn an Bord Bainistiochta a thromchuisi ata iompar bulaiochta agus a dhiultai a d’théadfadh a
thionchar a bheith ar dhaltai, agus geallann an scoil da réir cloi leis na priomhphrionsabail dea-chleachtais seo
a leanas agus iompar bulaiochta & chosc agus a chomhrac:

e Cultdr dearfach a bheith i réim sa scoil (féach Aguisin 1) ina nglactar go fonnmhar le difriocht agus le
héagsulacht agus ina léiritear meas ar chuimsitheacht; ina spreagtar daltai chun iompar bulaiochta a
nochtadh agus a phlé i dtimpeallacht neamhbhagrach; agus ina gcuirtear caidreamh bunaithe ar mheas
chun cinn ar fud phobal na scoile;

Ceannaireacht éifeachtach;

Cur chuige scoile uile;

Tuiscint i bpairt faoin rud is bulaiocht ann agus faoin tionchar is féidir a bheith aige;

Feidhmid straitéisi oideachais agus coiscthe (lena n-airitear bearta chun feasacht a mhdscailt),

a chothaionn ionbha, meas agus athléimneacht sna daltai; agus

ina dtéitear i ngleic go sainraite le cibearbhulaiocht agus le bulaiocht bunaithe ar aitheantas, lena n-

airitear bulaiocht homafébach agus trasfobach;

maoirseacht agus monatdireacht éifeachtach ar dhaltai;

e tacaiochtai don fhoireann;

e teagmhais bhulaiochta a thaifeadadh agus a imscradua ar shli chomhsheasmhach agus obair leantach a
dhéanamh ina dtaobh (lena n-airitear straitéisi aitheanta idirghabhdla a Usaid); agus

e meastoireacht leantinach ar a éifeachtai ata an beartas frithbhulaiochta.

3. I gcomhréir le Gnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile seo é an sainmhinia ar bhulaiocht:



An rud a thuigtear le bulaiocht nd iompar didltach neamhiarrtha, biodh sé i bhfoirm iompar briathartha,
siceolaioch no fisiciuil, a dhéanann duine aonair né grapa in aghaidh duine n6 daoine eile, agus a dhéantar aris
agus aris eile.

Aliritear na cinedlacha iompair bhulaiochta seo a leanas ar an sainmhinit ar bhulaiocht:

e duine a fhagail as an aireamh d'aon ghno, gabhail do chalchaint mhailiseach agus do chineélacha eile
caidrimh bhulaiochta idir dhaoine,

e cibearbhulaiocht agus

e bulaiocht bunaithe ar aitheantas, ar nds bulaiocht homaf6bach, bulaiocht chinioch, bulaiocht bunaithe
ar bhallraiocht den Lucht Siuil agus bulaiocht ar dhuine faoi mhichumas né ar dhuine a bhfuil riachtanais
speisialta oideachais aici/aige.

Ni chuimsionn an sainmhinit seo ar bhulaiocht teagmhais aonraithe n6 teagmhais aon uaire d'iompar didltach
d'aon turas, lena n-airitear téacstheachtaireacht mhaslach né goillitinach aon uaire n6 teachtaireachtai
priobhaideacha eile agus ba cheart déileail leo, mar is cui, de réir chdd iompair na scoile.

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, iomha né raiteas poibli goilliinach aon uaire
ar shuiomh gréasain lionra poibli n6 ar fhoram poibli eile ar féidir an teachtaireacht, an iomhéa né an réaiteas sin
a fheiceail air agus/no a bheith athraite ag daoine eile mar iompar bulaiochta.

lompar didltach nach n-airitear sa sainmhinit seo ar bhulaiocht, déilealfar leis de reir chdd iompair na scoile.

Gheofar eolas breise ar na cineélacha éagsula bulaiochta i Roinn 2 de na Gnasanna Frithbhulaiochta
Bunscoile agus lar-bhunscoile.

Samplai d'lompraiochtai Bulaiochta

lompraiochtai a e Ciapadh bunaithe ar cheann ar bith de na naoi bhforas sa
bhaineann le gach reachtaiocht comhionannais e.g. ciapadh gnéasach, bulaiocht
saghas bulaiocht homafobach, bulaiocht chiniocht, etc

e Forrantacht fhisiciuil

e Damaiste do mhaoin

e Leasainmneacha a ghlaoch

e Cleithmhagadh

e Pictidir, focail i scribhinn, n6é abhar eile a thairgeadh, a thaispeaint

no a scaipeadh ata dirithe ar dhuine eile a imeaglu

Graifiti maslach

Sracadh

Imeagli

Aonrd

Greannu

Raflai maslaitheacha

Gothai maslaitheacha né gairsitla

“Ambharc” faoi leith

Cur isteach ar spas pearsanta

Meascan d’aon cheann a luaitear

Cibearbhulaiocht Ta sé de cheart ag Scoil Naithi déileail le n6 fiosri a dhéanamh ar

chibearbhulaiocht sa chas go gceapann an scoil go bhfuil gé leis.

e Tromaiocht: Raflai, bréaga n6 biadan a scaipeadh chun dochar a
dhéanamh do chail duine eile

e Ciapadh: Teachtaireachtai oilc, suaracha né gairsitla a sheoladh
chuig duine go leantnach
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Pearsanu: Teachtaireachtai maslaitheacha né forrantacha a
phostail faoi ainm duine eile

Griosadh: Usaid a bhaint as focail ghairsitla né ghriosaitheacha
chun troid ar line a spreagadh

Cleasaiocht: Dallamullog a chur ar dhuine eolas pearsanta a
roinnt agus an t-eolas sin a Uséid ar line ina dhiaidh sin
Sceitheadh: Eolas n6 iomhanna runda a phostail né a roinnt
Leithcheal: Leithcheal a dhéanamh ar dhuine 6 ghrupa ar line
d'aon ghno

Cibear-stalcaireacht: Ciapadh agus tromaiocht leantinach a
fhagann go mbionn eagla a b(h)eatha/a s(h)abhailteachta ar dhuine
Glao tostach guthain/guthain phdca

Glao maslach guthain/guthain phoca

Teachtaireacht téacs mhaslach

Teachtaireacht riomhphoist mhaslach

Cumarséid mhaslach ar lionrai séisialta e.g. Facebook/Ask.fm/
Twitter/You Tube n6 ar chonsoil chluichi
Raitis/Blaganna/Pictitir mhaslacha idirlin

Postalacha maslacha ar chineal ar bith teicneolaiochta cumarsaide

lompraiochtai Bunaithe ar Aitheantas

Lena n-airitear aon cheann de na naoi bhforas idirdhealtchain a luaitear sa Reachtaiocht
um Chomhionannas (inscne lena n-airitear trasinscne, stadas sibhialta, stadas teaghlaigh,
claonadh gnéasach, reiligitn, aois, michumas, cine agus toisc gur den Lucht Taistil iad).

Homafobach agus
Trasinscne

Raflai a scaipeadh faoi chlaonadh gnéasach duine

Tathant ar dhuine a bhfuil claonadh gnéasach difriuil aige/aici
Leasainmneacha a ghlaoch, e.g. aerach, casta, lubtha, a Usaidtear
chun caitheamh anuas ar dhuine

Imeaglu fisicitil no ionsai

Bagairti

Cine, naisiuntacht,
culra eitneach agus
ballraiocht de phobal
an Lucht Taistil

Idirdheald, réamhchlaonadh, raitis n6 maslai a bhaineann le cine,
naisiantacht, cultdr, aicme shdisialta, creideamh, culra eitneach no
an Lucht Taistil

Leithcheal de bhun aon cheann acu seo thuas

Caidreamhach

Is éard ata i gceist anseo caidrimh a mhi-ionramhail mar bhealach
chun bulaiocht a dhéanamh. Ar na hiompraiochtai ta:

Biadan maslach

Leithcheal agus aonru

Neambhaird

Leithcheal 6 ghrapa

Cairde a bhaint de dhuine

“Bitseail”

Raflai a scaipeadh

RUn a sceitheadh

Caint sach ard le go gcloisfeadh an t-iobartach i
‘Ambharc’ faoi leith

‘Nerd’ a usaid le cur isteach ar dhuine

Gnéasach

Raitis n6 tadhall gnéasach michui né gan choinne
Ciapadh

Riachtanais Speisialta
Oideachais
Michumas

Leasainmneacha a ghlaoch
Tathant ar dhaoine eile mar gheall ar a michumas nd riachtanais
foghlama




e Teacht i dtir ar leochaileachtai daltai eile agus ar a gcumas
teoranta bulaiocht a aithint agus iad féin a chosaint

e Teacht i dtir ar leochaileachtai daltai eile agus ar a gcumas
teoranta cuinsi sdisialta agus leideanna soisialta a aithint agus iad
fein a chosaint

e Aithris a dhéanamh ar mhichumas duine eile
Ceap magaidh a dhéanamh de dhaoine eile

4. Seo a leanas an muinteoir/na mainteoiri abhartha a dhéanfaidh bulaiocht a imscradu agus a dhéileélfaidh
1éi:

e An muinteoir ranga ar dtus.

e Priomhoide na scoile ina dhiaidh sin mas ga.

5. Polasai na Scoile i dtaobh Bulaiocht a Chosc
Ta cur chuige uile scoile i bhfeidhm againn le bulaiocht a chosc a chiallaionn go bhfuil freagracht ar gach ball
de phobal na scoile as € a chosc.

Déanaimid ar ndicheall atmaisfeéar scoile a chrutht ina mbraitheann paisti slan sabhailte, go bhfuil a fhios acu
go n-eistfear leo agus go spreagtar iad le tuairisc a thabhairt ar eachtrai iompar bulaiochta. Minitear déibh
nach ag insint scéalta ata siad, ach ag gniomhu go freagrach.

Tugaimid am sa rang agus ag an tiondl leis an abhar a phlé, minitear go bhfuil iompar bulaiochta do-ghlactha
agus minitear freisin an saghas atmaisféar ar mhaith linn a chothu sa scoil.
Bainimid Usaid as na ceachtanna &bhartha iontu seo le dirit ar an bhfadhb agus ar na slite i a dhibirt:

An Clar Stay Safe Teagasc Criostai
An Clar Misneach Curaclam OSPS
Gniomhaiochtai Am Ciorcail Webwise

Cuirimid noésanna imeachta i bhfeidhm chun inidchadh ar agus deéiledil le heachtrai bulaiochta. Baintear leas
as an mbosca teachtaireachtai chun gur féidir leis na paisti a gcuid mothdchain agus smaointe a léiri sa rang.
(Féach Aguisin A)

Roinnt de na saintréithe a thugann le fios go mb’fhéidir go bhfuil paiste i mbun iompar bulaiochta

e Is cuma cailin nd buachaill an bulai.

B’fhéidir go bhfuil bulaiocht 4 dhéanamh ar an mbulai sa bhaile, ar an tsraid n6 ar scoil.

D’théadfadh bulai a bheith i measc paisti an-6g.

B’fhéidir go bhfuil iompar ionsaitheach fisicitil no siceolaioch feicthe ag an mbulai.

D’théadfadh bulai duine/daoine eile a usdid go hiomai leis an mbulaiocht a dhéanamh.

Bionn roinnt bulaithe ann a bhionn ag griost daoine eile — spochadh, tarcaisniu — agus ansin ag

gearain nuair a fheiceann siad daoine eile a n-iompair féin ar an tsli chéanna.

e Go hiomai, is féidir le bulai bheith nios laidre go fisicidil na daoine eile, gur duine foghach é/i agus go
dtaitnionn coimhlint leis/Iéi.

e B’fhéidir go mbraitheann an bulai go ndéantar faill n6 neamhaird de/di sa bhaile no ar scoil.

e B’fhéidir go bhfuil fadhbanna foghlamtha ag an mbulai agus go bhfuil meon ditltach aige/aici 1 leith
mainteoiri no udaras.

e B’fhéidir go bhfuil lagmheas ar an mbulai féin agus go mbionn sé/si ag gabhail den bhulaiocht chun é
a cheilt.

e B’fhéidir go bhfuil bri ar an mbulai rathu ar ais n6 ar éigean.

e B’fhéidir nach mbaineann a dhath a bhfuil thuas le bulai.



Sainmhiniu ar fospartach Bulajochta
Is ionann iospartach bulaiochta agus duine a fhulaingionn aird leantiinach duine/daoine eile gan iarraidh, no, a
fhulaingionn de bharr a bheith coinnithe amach né aonraithe ag duine/daoine eile.

Conas iospartach bulaiochta a aithint
e B’fhéidir go meastar go bhfuil an t-iospartach difridil 6na bpiarai.
B’théidir gur paiste a ndéantar ro-chosaint air/uirthi an t-iospartach.
B’fhéidir go bhfuil lagmheas ar an iospartach.
B’théidir go bhfuil easpa scileanna bunusacha soisialta mar aon le scileanna chun déileéil le
deacrachtai ar an iospartach.
B’fhéidir go bhfuil an t-iospartach hipiriogair.
B’fhéidir go ndéantar bulaiocht ar an iospartach de bharr a g(h)ndthachtalacha acadula.
B’théidir gur isealghnothachtalai n6 ardghnothachtalai an t-iospartach.
B’théidir nach mbaineann a dhath a bhfuil thuas le iospartach.

lospartach Bulaiochta a Aithint
Ar Scoil

- Islit ar chaighdean oibre ar scoil

- Cailltear suim sa scoil

- Comharthai infheicthe imni/cra

- Seallchas ar iarraidh

- Liur, gortu gan mhinid né éadai stroicthe

- A bheith ciaptha, beag is fiu né fonoid déanta diobh

- Bionn siad (go minic) leo féin nd coinnithe amach 6n bpiarghrdpa
- Mionbhreoiteachtai rialta, go hairithe tinnis cinn agus goile

Sa Bhaile

- Mifhonn dul ar scoil

- Imni faoi thaisteal ar nd on scoil

- Athruithe gan mhiniu i ngidmar né iompar. Tarloidh sé seo go hiomai roimh atosu na scoile,
e.g. crioch an deireadh seachtaine, crioch na laethanta saoire

- Mionbhreoiteachtai rialta ag gabhail go hiomai leis na hathruithe giimar luaite thuas

- B’fhéidir go dtosdidh sé/si ag bulaiocht ar phaisti eile sa chlann

- Breis iarratas ar airgead

- Lidr, gortu, gearradh, scrabha gan mhiniu

- Mifhonn a ra cad ta ag goilleadh air/uirthi

- Leithscéalta anddcha a thabhairt lena bhfuil thuas a mhiniu

6. Gnasanna chun Bulaiocht a Fhiosru agus Laimhseail
Is é an phriomhaidhm a bhaineann le bulaiocht a fhiosrd agus a laimhseéil na ceisteanna a réiteach agus an
caidreamh idir na péirtithe a shlanu, a oiread agus is féidir (seachas millean a leagan ar dhuine);

Ni mor do ghnasanna na scoile cloi leis an gcur chuige seo a leanas.
Déanfar gach iarracht a chinntit go dtuigfidh gach duine ata rannphairteach (daltai, tuismitheoiri/caomhnoiri
san aireamh) an cur chuige sin 6n tus.

lompraiocht Bhulaiochta a Thuairiscia

e Féadfaidh dalta nd tuismitheoir(i)/caomhnaoir(i) ar bith eachtrai bulaiochta a chur in iUl do mhainteoiri
ar bith sa scoil.

e Fiosroidh agus laimhsealfaidh an muinteoir dbhartha gach tuairisc, ina measc tuairisci anaithnide.



Ni mér do bhaill foirne teagaisc agus neamhtheagaisc, cuir i gcas ranaithe, cuntoiri riachtanas
speisialta (SNA), tionlacaithe bus, airigh, glantoiri aon eachtrai d'iompraiocht bhulaiochta a fheiceann
siad no a luaitear leo a chur in ial don mhuinteoir abhartha.

Eachtrai a Fhiosra agus a Laimhsedil: Stil an Chuir Chuige

Agus €/i ag fiosru agus ag laimhseail na bulaiochta, tabharfaidh an mainteoir (dbhartha) a
b(h)reithitinas féin féachaint ar tharla bulaiocht n6 nar tharla agus conas is fearr an cas a réiteach;
Eilitear ar thuismitheoiri/ar chaomhnairi agus ar dhaltai comhoibrid le cibé fiosrd a dhéanfar agus
cuidiu leis an scoil ceist ar bith a thiocfadh anios a réiteach agus an caidreamh idir na pairtithe a
shl&nd, a oiread agus is féidir, a thaisce agus is féidir;

Ba chdir do mhuinteoiri cur chuige fionnuar neamh-mhdéthichanach réitithe fadhbanna a ghlacadh.

Ba chdir eachtrai a fhiosru, a oiread agus is feidir, lasmuigh den seomra ranga d'fhonn priobhaid gach
rannphairti a chinntid; ba choir do mhdinteoir eile a bheith ar na congair a fhaid is ata an t-eachtra &
fhiosrd. Cé nar cheart don mhuinteoir seo a bheith pairteach san fhiosruchan, ba cheart go mbeadh
sé/si ar éisteacht an fhiosrachain.

Ba chdir gach agallamh a dhéanamh chomh hiogair agus is féidir agus cearta na ndaltai & nglacadh san
aireamh. Is féidir le daltai nach bhfuil baint dhireach acu leis an gcas eolas Gsaideach a chur ar fail mar
seo a leanas:

Agus eachtrai d'iompraiocht bhulaiochta & n-anailisit, ba choir don mhiinteoir dbhartha iarracht a
dheanamh freagrai ar na ceisteanna cén rud, cén ait, cen duine, agus cen fath a lorg. Ba choir é seo a
dheéanamh go deas suaimhneach, agus sampla a thabhairt den chaoi ar choir déileil le coinbhleacht
gan dul i muinin na forrantachta;

Més grupa ata i gceist, ba chéir agallamh a chur ar gach duine acu ina n-aonar ar dtus. Ina dhiaidh sin,
ba chéir bualadh leo siud ata i gceist mar ghrupa. Ag an gcruinnia leis an ngrupa, ba choir a iarraidh ar
gach duine acu a c(h)untas féin a thabhairt ar ar tharla d'fhonn a chinntiu go dtuigeann gach duine sa
ghrupa raitis na ndaoine eile go soiléir;

Ba choir tacu le gach ball den ghripa i dtaca leis an mbru a d'fhéadfadh a theacht orthu 6 bhaill eile an
ghrupa tar éis an agallaimh leis an muinteoir;

D’théadfadh sé a bheith oiritinach freisin a iarraidh orthu siad a bhi i gceist cuntas a scriobh ar ar
tharla.

| gcasanna go gcinneann an muinteoir abhartha gur tharla iompraiocht bhulaiochta, ba choir teagmhail
a dhéanambh le tuismitheoir(i)/caomhndir(i) na bpairtithe go luath d'fhonn an tarltint a chur in ial
déibh agus minid a thabhairt ar na gniomhartha a bheifear & dhéanamh (agus tagairt & déanamh do
bheartas na scoile). Ba choir don scoil deis a thabhairt do thuismitheoiri/do chaomhnoiri plé a
dhéanamh ar na bealai lenar féidir leo tact leis na gniomhartha ata an scoil a dhéanamh agus leis na
tacai atathar a chur ar fail do na daltai;

Sa chas go gcinneann an muinteoir abhartha go raibh iompraiocht bhulaiochta ar bun ag an dalta, ba
choir a chur in ial go soiléir do/di an saru a rinne sé/si ar bheartas frithbhulaiochta na scoile agus ba
choir iarracht a dhéanamh tabhairt air/uirthi an cas a fheiceail 6 dhearcadh an dalta a d'fhulaing an
bhulaiocht.

Ni mor a chur in ial go soiléir do gach rannphairti (gach tacar daltai agus muinteoiri/caomhndiri) i
gcas ar bith a gcaithfear smachtbhannai araionachta a chur i bhfeidhm gur ceist phriobhaideach ata ann
idir an dalta a bheidh faoi smachtbhanna, a t(h)uismitheoir(i)/c(h)aomhnairi agus an scoil;

Gniomh leantach agus cuntas

Cléraitear gach eachtra bulaiochta i gconai sa Choipleabhar Smachta, sa Chéipleabhar Cearttchain n6
san Fhilltean Teagmhail le Tuismitheoiri.

Agus cinneadh a dhéanamh ar déiledladh go cui agus go leordhdthanach leis an gcas bulaiochta, ni
maér don mhuinteoir abhartha, agus breithitinas gairmiuil & thabhairt aige/aici, na cuinsi seo a leanas a
ghlacadh san aireamh:

- An bhfuil deireadh tagtha leis an iompraiocht bhulaiochta;

- An bhfuil ceisteanna idir na pairtithe réitithe, a oiread agus is féidir;

- An bhfuil caidreamh idir na péirtithe slanaithe, a oiread agus is féidir;
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- Aiseolas ar bith a fuarthas ¢ na pairtithe rannphairteacha, 6na dtuismitheoir(i)/a gcaomhndir(i) n6 6
phriomhoide n6 leas-phriomhoide na scoile.

Ba chair cruinnithe leantacha ar leithligh a shocr( leis na pairtithe leasmhara féachaint an bhféadfai

iad a thabhairt le chéile trath nios déanai ma bhionn an dalta a d'fhulaing an bhulaiocht réidh agus

toilteanach.

| gcés nach mbionn tuismitheoir(i)/caomhndir(i) sasta gur dhéiledil an scoil leis an gcés bulaiochta de

réir na ngndsanna seo, ni mor gnathaimh ghearain na scoile a chur in idl do na

tuismitheoir(i)/caomhndir(i), mar is cui.

| gcés gur bhain an/na tuismitheoir(i)/caomhndir(i) leas as gnathaimh ghearain na scoile agus nach

bhfuiltear sésta fos, ni mér don scoil a chur in doibh go bhfuil an cheart acu gearan a dhéanamh leis an

Ombudsman do Leanai.

lompraiocht Bhulaiochta a chuntas
Ta sé rithabhachtach go ndéanfai gach eachtra de bhulaiocht a chuntas ar bhealach oibiachtuil agus fiorasach.
Seo a leanas gnédsanna na scoile maidir le hiompraiocht bhulaiochta a chuntas agus a thuairisciu:

Neamhfhoirmitil - Réamhdhearbh( gur tharla bulaiocht

Ni mor do gach ball foirne cuntas i scribhinn a choinneail d’eachtrai a theiceann siad n6 a chuirtear in
itl déibh sa Chéipleabhar Smachta, sa Choipleabhar Ceartiichéain n6 san Fhilltean Teagmbhail le
Tuismitheoiri. Ni mér gach eachtra a thuairiscit don mhuinteoir dbhartha.

Cé nar mhor don mhainteoir abhartha gach tuairisc, lena n-airitear tuairisci anaithnide, de bhulaiocht a
fhiosru agus a laimhseail, ni mér don mhuinteoir abhartha cuntas i scribhinn a choinneail ar na
tuairisci (sa Choipleabhar Smachta, sa Choipleabhar Ceartichain né san Fhilltean Teagmhail le
Tuismitheoiri), ar na gniomhartha a glacadh agus ar aon phlé a rinneadh leis na rannphairtithe.

Ni mor don mhuinteoir abhartha gach eachtra atathar a thiosru a chur in itl don phriomhoide.

Foirmiuil Céim 1 - Dearbha gur tharla bulaiocht

Ma dhearbhaionn an muinteoir abhartha gur tharla bulaiocht, ni mér don mhuinteoir abhartha cuntas
cui i scribhinn a choinnedil sa Chdipleabhar Smachta, sa Choipleabhar Ceartuchain no san Fhilltean
Teagmhail le Tuismitheoiri a chuideoidh leis/Iéi na ceisteanna a reiteach agus na caidrimh a shlanu, a
oiread agus is féidir, idir na pairtithe leasmhara.

Caithfear gach eolas a bhaineann le heachtrai a tharla sula ndearbhaitear an bhulaiocht a thuairisciu sa
Choipleabhar Smachta, sa Chdipleabhar Cearttchain n6 san Fhilltean Teagmhail le Tuismitheoiri.
Mas g4, is féidir an t-eolas a usaid le cinneadh a dhéanamh féachaint ar tharla bulaiocht n6 nar tharla.

Foirmidil Céim 2 - Aguisin 2 (O Ghnasanna Foirmitla na Roinne Oideachais agus Scileanna)
Ni mor don mhainteoir dbhartha an teimpléad cui in Aguisin 2 a Gsaid chun an iompraiocht bhulaiochta a
chuntas sna cuinsi seo a leanas:

a) i gcasanna gur doigh leis/Iéi nar déilealadh go cui na go leordhéthanach leis an iompraiocht
bhulaiochta laistigh de 20 la scoile tar éis d6/di a chinneadh gur tharla iompraiocht bhulaiochta; agus
b) Sa chas gur chinn an scoil mar chuid da beartas frithbhulaiochta nar mhor, i gcuinsi airithe, an
iompraiocht bhulaiochta a chuntas agus a thuairiscid laithreach bonn don Phriomhoide né don
Phriomhoide Ténaisteach de réir mar is cui.

Nuair a bhaintear Gsaid as an teimpléad cuntais, coimeadfar i bhfilltean ar leith é in oifig an Phriomhoide.

Straitéisi idirghabhala seanbhunaithe

Agallaimh idir an mainteoir agus gach dalta

Comhaontuithe idir daltai a idirbheartd agus iad a leantint le prdiseas monatoireachta. Is féidir é seo a
dhéanamh ar bhealach neamhfhoirmidil né a chur i bhfeidhm tri phréiseas idirghabhala nios
struchturtha

Oibrid le tuismitheoir(i)/caomhnair(i) chun tacu le hidirghabhalacha scoile

Cur chuige gan millean

Am Ciorcail



e Seachtain fhrithbhulaiochta agus frith-cibearbhulaiocht a eagri — féach na suimh gréasain
www.esafety.ie agus www.webwise.ie ata ar fail do phobal na scoile

Agallaimh athshlandchain

Ceistneoiri sochghraim a chur i bhfeidhm

An t-iospartach a laidriu

Idirghabhail

Cleachtas athshlanuchéain

Bosca teachtaireachtai

Clar “Sticks and Stones’

Teann na Gardai aititla chun cainte le daltai Rang 5 faoi bhulaiocht agus chibearbhulaiocht mar chuid
de Chlar Scoile an Gharda Siochana

7. Clar Tacaiochta don Dalta a nDearnadh Bulaiocht Air/Uirthi

D’fhéadfadh sé/si a bheith neamhshocair ann/inti féin, a bheith ciapaithe, agus d’fhéadfadh tionchar a bheith
aige seo ar an féinmheas agus go rachadh an iompar bulaiochta in olcas. Ni mér don scoil bheith aireach ar
phaisti a meastar a bheith ‘difriail’, ach is féidir le haon phaiste a bheith faoi thionchar iompar bulaiochta.
An péiste ata i mbun iompraiocht bhulaiochta: de ghnath is iompraiocht fhoghlamtha até i gceist agus
b’fhéidir nach bhfuil féinmheas aige/aici air/uirthi féin. De ghnath bionn an paiste ag iarraidh go dtabharfai
aird air/uirthi agus is annamh a thuigeann sé/si iarmhairt na hiompraiochta seo. Is féidir le haon phaiste dul i
mbun iompraiocht bhulaiochta.

Mas g4, iarrfar ar thuismitheoiri comhairleoireacht a mheas le cabhrd leis an bpaiste ata i mbun iompraiocht
bhulaiochta, chun an féinmheas a chotht né a scileanna soisialta a fhorbairt.

Beidh ga le tacaiocht leantinach 6n bpaiste ata i mbun iompraiocht bhulaiochta agus beidh comhairle
uaidh/uaithi chun cabhru leis/lei sa saol ionas nach ndéanfaidh sé/si cearta na ndaltai eile a sharu.

Ba choir do dhaltai a thuiscint nach mbionn aon fhinnéithe gan locht ann agus gur chéir gach iompraiocht
bhulaiochta a chur in ial do mhuinteoir.

8. Maoirseacht agus Monatdireacht ar Dhaltai (Aguisin 3)

Deimhnionn an Bord Bainistiochta go bhfuil beartais agus cleachtais chui mhaoirseachta agus
mhonatdireachta i bhfeidhm chun iompar bulaiochta a chosc agus chun déileail leis agus chun idirghabhail
luath a éascu mas féidir.

A. Maoirseacht a dhéanamh ar an gclos stgartha ag amanna sosa.
B. Monatdireacht a dhéanamh ar dhorchlai, ar an seomra lair, ar sheomrai ranga, ar an halla, ar an
amharclann, le linn ranganna snamha, le linn traenala agus ar thurais scoile.

Cuirfear an polasai seo i bhfeidhm i gcomhthéacs an éiteas scoile, an Curaclam O.S.P.S., ar bpolasaithe
OCG., Caomhnu Paisti, Beo go Deo, An Cdd lompair, an Tionol scoile sheachtainiuil agus seachtain
feasachta frith-bhulaiochta/chibearbhulaiochta.

9. An Ciapadh a Chosc

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin reachtaiocht
chomhionannais, gach beart is indéanta go praiticitil chun daltai agus baill foirne a chosaint ar chiapadh
gnéasach agus ar chiapadh ar aon cheann de na naoi bhforas, mar ata inscne lena n-airitear trasinscne, stadas
sibhialta, stadas teaghlaigh, treoshuiomh gnéasach, reiligiiin, aois, michumas, cine n6 ballraiocht den Lucht
Siail.

10. Dinit san lonad Oibre
larrtar ar thoireann uile na scoile glacadh leis an gcairt Dinit san lonad Oibre, le dea-shampla a thabhairt do
na paisti agus a bheith proifisiiinta agus iad i mbun gno le foireann uile na scoile. Sa tsli seo, déanaimid


http://www.esafety.ie/
http://www.webwise.ie/

iarracht caidreamh bunaithe ar mheas a chur chun cinn ar fud phobal na scoile, tré aird a thabhairt ar an nguth,
tuin, giorraisce, comharthaiocht choirp, searbhas, srl.

Duine fasta ag déanamh bulaiochta ar phaiste
Déantar gach gearan in aghaidh mainteoir a laimhseail de réir Modh Déanta Gearan comhaontaithe an
INTO/CPSMA. Féadfar coip de a fhail 6 oifig na scoile am ar bith.

Tuismitheoir ag déanamh bulaiochta ar mhuinteoir
Ta sé¢ de cheart ag foireann na scoile obair 1 dtimpeallacht shabhailte agus phroifisiunta, saor 6 chiapadh d’aon

chinedl, lena n-diritear ach gan a bheith teoranta do bulaiocht bhriathartha, scriofa, chibear n6 fhisiciuil.
Meabhraitear do thuismitheoiri coinne fhoirmidil a dhéanamh méas mian leo ceist a phlé.



11. Ghlac an Bord Bainistiochta an beartas seo ar an

[data].

12. Té an beartas seo ar fail do phearsanra na scoile, foilsiodh é ar shuiomh gréasain na scoile agus tugadh don
Chombhlucht (Cumann na dTuismitheoiri) €. Cuirfear coip den bheartas seo ar fail don Roinn agus do phatrin na
scoile ma iarrtar é.

13. Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmiu uair amhain i ngach scoilbhliain.
Cuirfear fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile ar fail do phearsanra na scoile,
foilseofar é ar shuiomh gréasain na scoile agus tabharfar don Chomhlucht (Cumann na dTuismitheoiri) é.
Cuirfear taifead den athbhreithnit agus a thoradh ar fail don phétrdn agus don Roinn, leis, ma iarrtar é.

Sinithe: Sinithe:
(Cathaoirleach an Bhoird Bhainistiochta) (Priomhoide)

Data: Data:

Data an chéad athbhreithnithe eile:
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Anti-Bullying Policy

Scoil naichi

gt

Introduction

The role of Scoil Naithi is to provide the highest possible standard of education (through the medium of Irish)
for all our pupils. A stable, secure learning environment is an essential requirement to achieve this goal.
Bullying behaviour, by its nature, undermines and dilutes the quality of education and imposes psychological
damage. As such it is an issue which must be positively and firmly addressed through a range of school-
based measures and strategies through which all members of the school community are enabled to act
effectively in dealing with this behaviour.

Bullying thrives in an atmosphere of uncertainty and secrecy in which the victim often feels a sense of
hopelessness and futility against the power being exercised by the bully. A high degree of collective
vigilance is needed in the school and by parents if bullying behaviour is to be identified and dealt with
in a fair and equitable manner.

1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour
guidelines issued by the National Educational Welfare Board, the Board of Management of Scoil Naithi
school has adopted the following anti-bullying policy within the framework of the school’s overall code of
behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and
Post-Primary Schools which were published in September 2013.

2. The Board of Management recognises the very serious nature of bullying and the negative impact that it
can have on the lives of pupils and is therefore fully committed to the following key principles of best
practice in preventing and tackling bullying behaviour:

e A positive school culture and climate (see Appendix 1) which is welcoming of difference and diversity
and is based on inclusivity; encourages pupils to disclose and discuss incidents of bullying behaviour
in a non-threatening environment; promotes respectful relationships across the school community;
Effective leadership

A school-wide approach

A shared understanding of what bullying is and its impact

Implementation of education and prevention strategies (including awareness raising measures) that-
build empathy, respect and resilience in pupils; and

explicitly address the issues of cyber-bullying and identity-based bullying including in particular,
homophobic and transphobic bullying;

effective supervision and monitoring of pupils;

Effective supervision and monitoring of pupils

Supports for staff

Consistent recording, investigation and follow up of bullying behaviour (including use of established
intervention strategies); and

e On-going evaluation of the effectiveness of the anti-bullying policy.

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is defined
as follows:
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Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual or
group against another person (or persons) and which is repeated over time.

The following types of bullying behaviour are included in the definition of bullying:

e deliberate exclusion, malicious gossip and other forms of relational bullying,
e cyber-bullying and
e identity-based bullying such as homophobic bullying, racist bullying, bullying based on a person’s
membership of the Traveller community and bullying of those with disabilities or special educational
needs.
Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text
message or other private messaging, do not fall within the definition of bullying and should be dealt with, as
appropriate, in accordance with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message, image or
statement on a social network site or other public forum where that message, image or statement can be
viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the
school’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying Procedures
for Primary and Post-Primary Schools.

Examples of bullying behaviours

General behaviours e Harassment based on any of the nine grounds in the equality
which apply to all legislation e.g. sexual harassment, homophobic bullying,
types of bullying racist bullying etc.

e Physical aggression

« Damage to property

e Name calling

e Slagging

e The production, display or circulation of written words,
pictures or other materials aimed at intimidating another

person
o  Offensive graffiti
e Extortion

e Intimidation

e Isolation

e Taunting

e Malicious rumours

e Insulting or offensive gestures

e  The “look”

e Invasion of personal space

e A combination of any of the types listed.

Cyber Scoil Naithi reserves the right to deal with or investigate cyberbullying
where and when the school feels that it is necessary to do so.

o Denigration: Spreading rumors, lies or gossip to hurt a
person’s reputation

e Harassment: Continually sending vicious, mean or
disturbing messages to an individual

e Impersonation: Posting offensive or aggressive messages
under another person’s name
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Flaming: Using inflammatory or vulgar words to provoke
an online fight

Trickery: Fooling someone into sharing personal
information which you then post online

Outing: Posting or sharing confidential or compromising
information or images

Exclusion: Purposefully excluding someone from an online
group

Cyber stalking: Ongoing harassment and denigration that
causes a person considerable fear for his/her safety

Silent telephone/mobile phone call

Abusive telephone/mobile phone calls

Abusive text messages

Abusive email

Abusive communication on social networks e.g.
Facebook/Ask.fm/ Twitter/You Tube or on games consoles
Abusive website comments/Blogs/Pictures

Abusive posts on any form of communication technology

Identity Based Behaviours
Including any of the nine discriminatory grounds mentioned in Equality Legislation
(gender including transgender, civil status, family status, sexual orientation, religion, age,
disability, race and membership of the Traveller community).

Homophobic and
Transgender

Spreading rumours about a person’s sexual orientation
Taunting a person of a different sexual orientation

Name calling e.g. Gay, queer, lesbian...used in a derogatory
manner

Physical intimidation or attacks

Threats

Race, nationality,
ethnic background
and membership of
the Traveller
community

Discrimination, prejudice, comments or insults about colour,
nationality, culture, social class, religious beliefs, ethnic or
traveller background

Exclusion on the basis of any of the above

Relational

This involves manipulating relationships as a means of bullying.
Behaviours include:

Malicious gossip

Isolation & exclusion

Ignoring

Excluding from the group

Taking someone’s friends away

“Bitching”

Spreading rumours

Breaking confidence

Talking loud enough so that the victim can hear
The “look”

Use or terminology such as ‘nerd’ in a derogatory way

Sexual

Unwelcome or inappropriate sexual comments or touching
Harassment
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Special Educational e Name calling

Needs, e Taunting others because of their disability or learning needs

Disability e Taking advantage of some pupils’ vulnerabilities and limited
capacity to recognise and defend themselves against bullying

e Taking advantage of some pupils’ vulnerabilities and limited
capacity to understand social situations and social cues.

e Mimicking a person’s disability

e Setting others up for ridicule

4. The relevant teacher(s) for investigating and dealing with bullying are as follows:

e The class teacher(s) initially.
e The Principal thereafter if necessary.

5. School Policy for the prevention of Bullying
We have a whole school approach to prevent bullying where everybody in the school community is
responsible for its prevention.

We strive to create a school atmosphere in which children feel safe and secure, knowing that they will be
listened to and encouraged to report incidents of bullying behaviour. It is made clear that they are not telling
tales but acting responsibly.

We allocate time in class and assembly to the subject, outlining the unacceptability of bullying and the type of
atmosphere we desire to foster in the school.

We use the relevant lessons in the —

Stay Safe Programme, Religious Education,
Walk Tall Programme, SPHE Curriculum
Circle Time Activities Webwise

to focus on the problem and the methods of eliminating it.

We implement procedures for investigating and dealing with incidents of bullying. We also use the bosca
teachtaireachta as a way for the children to express their feelings and thoughts within the class.
(Féach Appendix A)

Some or all of these characteristics may be indicators of a child who bullies

A bully may be male or female.

A bully may be one who is bullied at home, on the street or at school.

A bully may be found amongst children from an early age.

A bully may be exposed to physical or psychological forms of aggression.

A bully may often use a third party to carry out the bullying.

Some bullies are quick to provoke the antagonism of others — tease, taunt — and then are quick

To complain of others behaving similarly.

o A bully may often be physically stronger than others, may be aggressive and may enjoy
conflict.

o A bully may feel neglected or over-looked at home or at school.

o A bully may have learning difficulties and may have a negative attitude to teachers or to

authority.

14



o A bully may have low self-esteem and may try to compensate for this through her/
his bullying behavior.

o A bully may be one who is under pressure to succeed at all costs.

o A bully may be none of the above.

Definition of a Victim of Bullying
A victim of bullying is a person who suffers the repeated uninvited attention of another or others, or, who
suffers as a result of being excluded or isolated by another or others.

How to recognize a victim of bullying
e A victim may be a person seen to be different from her/his peers.
A victim may be a child who is over-protected.
A victim may be low in self-esteem.
A victim may be lacking in basic social skills and coping skills.
A victim may be hypersensitive.
A victim may be subjected to bullying because of her/his academic achievements.
A victim may be a low achiever or a high achiever.
A victim may be none of the above.

Recognising a Victim of Bullying

At School

- Deterioration in educational performance

- Loses interest and enthusiasm for school

- Visible signs of anxiety/distress

- Possessions missing

- Unexplained bruises, injuries or torn clothes

- Are picked on, belittled or sneered at

- Are (Often) alone and excluded from peer group

- Frequent minor illnesses, especially headaches and tummy aches.

At Home

- Unwillingness to go to school

- Anxiety about travelling to or from school

- Unexplained changes of mood or behaviour. This will often occur before the restart of school e.g. end
of weekend, end of holidays.

- Frequent minor illnesses often accompanying the mood changes mentioned above.

- May begin to bully other children in the family.

- Increased request for money.

- Unexplained bruising, injuries, cuts, scratches.

- Reluctance to say what is troubling her.

- Give improbable excuses to explain any of above.

6. Procedures for Investigating and Dealing with Bullying

The primary aim in investigating and dealing with bullying is to resolve any issues and to restore, as far
as is practicable, the relationships of the parties involved (rather than to apportion blame);

The school’s procedures must be consistent with the following approach.

Every effort will be made to ensure that all involved (including pupils, parent(s)/guardian(s)) understand this
approach from the outset.
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Reporting bullying behaviour

Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher in the school.

All reports, including anonymous reports of bullying, will be investigated and dealt with by the
relevant teacher.

Teaching and non-teaching staff such as secretaries, special needs assistants (SNASs), bus escorts,
caretakers, cleaners must report any incidents of bullying behaviour witnessed by them, or mentioned
to them, to the relevant teacher;

Investigating and dealing with incidents: Style of approach

In investigating and dealing with bullying, the (relevant)teacher will exercise his/her professional
judgement to determine whether bullying has occurred and how best the situation might be resolved;
Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and assist the school
in resolving any issues and restoring, as far as is practicable, the relationships of the parties involved
as quickly as possible;

Teachers should take a calm, unemotional problem-solving approach.

Where possible incidents should be investigated outside the classroom situation to ensure the privacy
of all involved; another teacher should be in the vicinity when an investigation is taking place. While
this teacher should not be involved in the investigation they should be within hearing distance of the
investigation.

All interviews should be conducted with sensitivity and with due regard to the rights of all pupils
concerned. Pupils who are not directly involved can also provide very useful information in this way;
When analysing incidents of bullying behaviour, the relevant teacher should seek answers to questions
of what, where, when, who and why. This should be done in a calm manner, setting an example in
dealing effectively with a conflict in a non-aggressive manner;

If a group is involved, each member should be interviewed individually at first. Thereafter, all those
involved should be met as a group. At the group meeting, each member should be asked for his/her
account of what happened to ensure that everyone in the group is clear about each other’s statements;

Each member of a group should be supported through the possible pressures that may face them from
the other members of the group after the interview by the teacher;

It may also be appropriate or helpful to ask those involved to write down their account of the
incident(s)

In cases where it has been determined by the relevant teacher that bullying behaviour has occurred,
the parent(s)/guardian(s) of the parties involved should be contacted at an early stage to inform them
of the matter and explain the actions being taken (by reference to the school policy). The school
should give parent(s)/guardian(s) an opportunity of discussing ways in which they can reinforce or
support the actions being taken by the school and the supports provided to the pupils;

Where the relevant teacher has determined that a pupil has been engaged in bullying behaviour, it
should be made clear to him/her how he/she is in breach of the school’s anti-bullying policy and
efforts should be made to try to get him/her to see the situation from the perspective of the pupil being
bullied;

It must also be made clear to all involved (each set of pupils and parent(s)/guardian(s)) that in any
situation where disciplinary sanctions are required, this is a private matter between the pupil being
disciplined, his or her parent(s)/guardian(s) and the school;

Follow up and recording

All incidences deemed to be of bullying in nature, should be documented in the relevant Cdipleabhar
Smachta, Coipleabhar Cearttchain or in the Filltean Teagmhail le Tuismitheoiri.

In determining whether a bullying case has been adequately and appropriately addressed the relevant
teacher must, as part of his/her professional judgement, take the following factors into account:

- Whether the bullying behaviour has ceased;
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- Whether any issues between the parties have been resolved as far as is practicable;

-Whether the relationships between the parties have been restored as far as is practicable;

-Any feedback received from the parties involved, their parent(s)/guardian(s)s or the school Principal
or Deputy Principal

Follow-up meetings with the relevant parties involved should be arranged separately with a view to
possibly bringing them together at a later date if the pupil who has been bullied is ready and agreeable.
Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parent(s)/guardian(s) must be referred, as appropriate, to the
school’s complaints procedures.

In the event that a parent(s)/guardian(s) has exhausted the school's complaints procedures and is still
not satisfied, the school must advise the parent(s)/guardian(s) of their right to make a complaint to the
Ombudsman for Children.

Recording of bullying behaviour

It is imperative that all recording of bullying incidents must be done in an objective and factual manner.

The school’s procedures for noting and reporting bullying behaviour are as follows:

Informal- pre-determination that bullying has occurred

All staff must keep a written record of any incidents witnessed by them or notified to them, either in
the Cdipleabhar Smachta, Cdipleabhar Ceartichain or in the Filltean Teagmhail le Tuismitheoiri
(where relevant). All incidents must be reported to the relevant teacher

While all reports, including anonymous reports of bullying must be investigated and dealt with by the
relevant teacher, the relevant teacher must keep a written record of the reports (Coipleabhar Smachta,
Coipleabhar Cearttchain or in the Filltean Teagmhail le Tuismitheoiri), the actions taken and any
discussions with those involved regarding same

The relevant teacher must inform the principal of all incidents being investigated.

Formal Stage 1-determination that bullying has occurred

If it is established by the relevant teacher that bullying has occurred, the relevant teacher must keep
appropriate written records in the Coipleabhar Smachta, Coipleabhar Cearttchain or in the Filltean
Teagmhail which will assist his/her efforts to resolve the issues and restore, as far as is practicable, the
relationships of the parties involved.

All information with regards to incidences that may occur prior to the identification of bullying must
be recorded in the cdipleabhar Cdipleabhar Smachta, Cdipleabhar Cearttchain or in the Filltean
Teagmhail. Where relevant information can be used to determine whether an incident of bullying has
or has not occurred.

Formal Stage 2-Appendix 2 (From DES Procedures)
The relevant teacher must use the recording template at Appendix 2 to record the bullying behaviour in the
following circumstances:

a) in cases where he/she considers that the bullying behaviour has not been adequately and appropriately
addressed within 20 school days after he/she has determined that bullying behaviour occurred; and

b) Where the school has decided as part of its anti-bullying policy that in certain circumstances bullying
behaviour must be recorded and reported immediately to the Principal or Deputy Principal as applicable.

When the recording template is used, it will be kept in a specific folder in the Principal’s office.

Established intervention strategies

Teacher interviews with all pupils
Negotiating agreements between pupils and following these up by monitoring progress. This can be on
an informal basis or implemented through a more structured mediation process
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Working with parent(s)/guardian(s)s to support school interventions

No Blame Approach

Circle Time

Anti-bullying and cyber bullying awareness week - Websites such as www.esafety.ie and
www.webwise. ie are brought to the attention of the school community.

Restorative interviews

Implementing sociogram questionnaires

Strengthening the victim

Mediation

Restorative Practice

Bosca Teachtaireachtai

Sticks and Stones

Local Gardai talk to 5" class pupils about bullying and cyber-bullying as part of An Garda Siochana’s
Schools Programmes.

7. Support programme for the pupil affected by bullying behaviour

He/she could become unsettled in themselves, be very distressed, something that could affect their self-esteem
and escalate the bullying behaviour. The school needs to be vigilant of children that could be seen as
“different’, but any child can be affected by bullying behaviour.

The child that is engaging in bullying behaviour: usually this is learned behaviour and they may lack in self-
esteem. Usually the child is seeking attention and they rarely understand the consequences of this behaviour.
Any child can engage in bullying behaviour.

If required, parents will be asked to consider counselling so as to help the child that is engaging in bullying
behaviour, so as to help develop their self-esteem or to develop their social skills.

Continuous support will be needed from the child who is engaging in bullying behaviour and advice to help
them in life so as to not infringe on the rights of other pupils.

Pupils should understand that there are no innocent bystanders and that all incidents of bullying behaviour
must be reported to a teacher.

8. Supervision and Monitoring of Pupils (Appendix 3)

The Board of Management confirms that appropriate supervision and monitoring policies and
Practices are in place to both prevent and deal with bullying behaviour and to facilitate early intervention
where possible.

A. Supervising the yard during break-time.
B. Monitoring the corridors, seomra lair, classrooms, halla, amharclann, swimming, school games,
training and school tours.

This policy will be implemented in the contexts of the school ethos, the OSPS curriculum, our RSE policy,
Child Protection, Beo go Deo, The Code of Behaviour, weekly school assembly, anti-bullying/cyber
awareness week.

9. Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or
staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the
Traveller community.
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10. Dignity in the Workplace

All school personnel are expected to abide by the Dignity in the Workplace Charter and to be a good example
to children and to be professional in their dealings with all school personnel. In this way, we try to promote
respectful relationships across the school community, by being aware of voice, tone, abruptness, body language,
sarcasm, etc.

Adult bullying of a child
All complaints against a teacher are handled under the agreed INTO/CPSMA Complaints Procedure. A copy
of this may be obtained from the school office at any time.

Parent bullying of a teacher

School Staff are entitled to work in a safe, professional environment free from harassment of any kind, including
but not limited to verbal, written, cyber or physical bullying. Parents are reminded to make a formal appointment
if they wish to discuss an issue.
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11. This policy was adopted by the Board of Management on

[date].

12. This policy has been made available to school personnel, published on the school website and provided to
the Parents’ Association. A copy of this policy will be made available to the Department and the patron if
requested.

13. This policy and its implementation will be reviewed by the Board of Management once in every school
year. Written notification that the review has been completed will be made available to school personnel,
published on the school website and provided to the Parents’ Association. A record of the review and its
outcome will be made available, if requested, to the patron and the Department.

Signed: Signed:
(Chairperson of Board of Management) (Principal)

Date: Date:

Date of next review:
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